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Upcoming Events

October 8, 2004 SWE night - B Reactor @ Batelle Auditorium
October 14-16, 2004 National Conference, Milwaukee, WI
October 18, 2004 EBM

October 18, 2004 TCTC/Toastmaster — Speech Craft starts
October 30, 2004 Annual SWE Halloween Party

November 5, 2004 Technical Tour — AREVA (formerly Framatone
November 13, 2004 Breakfast Meeting

November 22, 2004 GBM

December 11, 2004 SWE Christmas Party

January 1, 2005 Next newsletter deadline

January 8, 2005 Breakfast Meeting

January 15, 2005 Scrapbook Social
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A Letter from SWE-EWS President

Greetings SWE Family,

First, | would like to thank those of you who were able to attend the EWS Retreat. It was fun
and very informative. We defined our goals, objectives, expectations, and completed our yearly
calendar of meetings and events. We were treated to a presentation about the Knowledge of
SWE, and much more. We have entered the second quarter of the SWE fiscal year, with more
activities planned for the membership.

As we move into the month of October, please join us and get to know more about your
officers at “The Way We Are” Meeting. The Way We Are Meeting is scheduled for Oct.
7, 2004 at the Sundance Grill.

Following that, on October 8, join us for a SWE night in learning more about the history
of Hanford’s B Reactor. This celebrates the 60th Anniversary of the B Reactor.

This Halloween, we will explore the Pasco Country Mercantile. You can venture through
the 8-acre corn maze, pick out a pumpkin, shop for great gourmet items or just hang out
and relax. Family and friends are welcome. Great fun for everyone!

In November a technical tour of AREVA, formerly Framatone manufacturing plant is
planned. AREVA produces the uranium fuel for commercial nuclear power plants
(Energy NW is one of their customers, as are utilities in Japan, Taiwan, Europe, and
throughout the U.S.). Space is limited to the first 20 people. Please RSVP to Naila
Crawford, nlcrawfo@bechtel.com.

On Nov. 13, join us for breakfast at IHOP in Kennewick. This is an informal meeting to
socialize and become involved in our SWE Section.

As Christmas comes around, | hope to see everyone at the annual Christmas Party
hosted by Pam Ankrum. The format of this party is a potluck and Chinese gift exchange.
The event is scheduled for December 11, 2004. Plan to bring a gift value of $8 - $10
along with your favorite holiday dish.

Have a Safe and Joyful Holiday Season!
Tamara Franklin
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SWE New Faces of Engineering Nominee

Tamara Franklin was chosen as the nominee of the Eastern Washington Section for The New
Faces of Engineering Award. The New Faces of Engineering strives to promote the
accomplishments of young engineers by highlighting their engineering contributions and the
resulting impact on society. The campaign is designed to enhance and improve the image of
engineering.

Tamara's engineering accomplishments began at Ohio State University Medical Center where
she was the 2002 Institute of Industrial Engineers Society for Health Systems Paper
Competition second place national winner, writing the technical paper "Patient Wait Time
Analysis in a Family Practice Setting." She also participated in a case study publication where
she was the designer of the Patient Controlled Analgesia cause and effect diagram, which
identifies potential medication failure points such as selection, type, and concentration. She is
currently the president of the Eastern Washington Section of the Society of Women Engineers
and a Plant Design Engineer at Bechtel.

The awards include:

-The top individual New Faces award winner will be featured in a full-page ad in USA TODAY
during Engineers Week.

-National Engineers Week will profile each of the top individuals and the profiles will be posted
on the National Engineers Week web site.

-The engineering trade press will be targeted for feature stories on the top individuals.
-EWeek and the engineering societies' staff will interview the top individuals.

-All SWE nominees will be publicized on the EWeek web site and will be showcased in SWE
Magazine.

-The top candidates will participate in an e-mail and/or online Question and Answer discussion
forum with engineering undergraduates globally.

For more information on The New Faces of Engineering award see the website
at http://www.swe.org

New Member

Julie Reissner.

<)
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Membership Rewards Program

SWE-EWS has implemented the Membership Rewards&rodrhis program serves to promote SWE,
encourage active participation of our members,sarstiain the interest of our members. Members will
receive credit for completion of the following acties:

Renew dues by August 31 — 1pt.

Bring a friend to an event — 1 pt.

Sponsor a new member — 2 pt.
Membership upgrade — 1pt.

Attend a GBM or committee meeting — 1pt.

Upon completion of the fiscal year, at the endhef year Barbeque in June, 2005 a prize will bergtee
the member with the most points. The Membershiwd®ds Program will be retroactive, and include
activity from July 2004. Please contact Naila Ciardl, Membership Chair at 509-308-3895 or
nicrawfo@bechtel.com for questions about the progra

Come join fellow SWE members and friends for a fun-  filled evening at the

Country Mercantile!

This roadside country mercantile features the finest seasonal produce and gourmet foods,
an ice-cream parlor, deli, gift shop, and farm-animal petting zoo. Seasonal harvest activities
include a pumpkin patch, hay rides, and an 8 acre corn maze.

We have reserved the upstairs eating area for members to relax and visit. We will have a
costume contest for those who wish to venture out in those wacky and scary garbs.
Wonderful sandwiches and wraps are available from the Deli at a cost of $5-$6 or you and
the kids can enjoy a hotdog, chips and a drink for just $2.95. You can venture through the 8
acre corn maze, pick out a pumpkin, shop for great gourmet items or just hang out and
relax. Family and friends are welcome. Great fun for everyone!
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Speechcraft
Speechcraft is your key to being a successful, confident communicator
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If interested, please send your reservation (including name, email address, company/school, and
technical field) to Pam Ankrum at pkankrum@energy-northwest.com. Payment is required at the
first session.

Sponsored by TCTC and Toastmasters

Tri-Cities Chapter Washington Society of Profession al Engineers
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KeyMaster Tech. is a small high tech business located in Kennewick. It manufactures
hand held devices called vacuum X-ray fluorescence analyzers. As one of its endeavors,
KeyMaster currently has a contract to supply analyzers to NASA for accessing the content
of metallic alloys.

RSVP: Please call by Monday COB Oct 18th, either
Don Kurkjian - 371-2218 dkurkjian@yahoo.com or
Layne Zimmerman - 586-1818, tecsolzim@aol.com

Congratulations to SWE-EWS member
Jenny Stenkamp and husband Dan
on the birth of their second child,

a baby girl named
Ajia Elyss Stenkamp,
on August 18 at 7:13 PM.

She weighed 7 Ibs 10.2 oz,
and was 20.5 inches long.
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Tri Cities Technical Council (TCTC)

What is the Tri Cities Technical Council (TCTC)?

The TCTC is a non-profit group. Each technical and professional society sends a representative
to the monthly meeting. The participating societies are listed below:

American Chemical Society

American Institute of Chemical Engineers
American Nuclear Society

American Society of Civil Engineers
American Society of Mechanical Engineers
American Society of Safety Engineers

Health Physics Society

Institute of Electrical and Electronic Engineers
Instrument Society of America

International Council on Systems Engineering
System Safety Society

Society of Women Engineers

Washington Society of Professional Engineers

What does the TCTC do?

The purpose of the TCTC is communication and coordination. It coordinates a number of programs
including school grants for science projects and publicizing continuing education opportunities.

This year Pam Ankrum is the Chair, and Julie Dewberry is our representative.

The objectives of the TCTC taken from its current flyer are listed below:

Develop and maintain interest in technology and science;
Identify needs and opportunities for community service by its member groups;

Foster community technical and educational development projects that fall within the Council
resources;

Foster interaction of the member groups with other segments of the Tri-City educational and
industrial community; and

Provide for regular communication of council activities among its member groups.
For more information visit their website at www.cbvep.com/TCTC/TCTChome.htm

5 Questlons for Effective E-MAIL

Did you use conventional style rules increase understanding?
What are your reader’s limitations?

Do you need to respect someone’s confidentiality?

Have you used all caps? Did you mean to? Is it wise?

Does your email communication agree with the company policy?

R wn e
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Contact Information

The officers would love to hear from you. Please feel free to contact any of the officers to answer your questions.

Position/Region

Name

E-mail

President
Region J Section Vitality
Leadership Coach

Tamara N. Franklin

franklin.86@osu.edu

Vice President Aissata Sidibe Aissata.Sidibe@saic.com
Programs Chair

Career Guidance Chair

Secretary Joan Young joan.young@pnl.gov

jyoung3459@charter.net

Treasurer Anika Bryant abryant0929@charter.net
Finance Chair anbryant@bechtel.com
Section Rep. Julie Dewberry jadewberry@charter.net
TCTC Rep. jadewberry@duratekinc.com

Nominating Chair

Publicity Chair
Awards Chair

Renee Slocumb

rens@charter.net

Membership Chair
Professional
Development Chair

Naila Crawford

nailacrawford@hotmail.com
nicrawfo@bechtel.com

Newsletter Editor

Roxane Wight

rafnj@charter.net
ewsswenews@yahoo.com

TCTC Chair

Pamela Ankrum

ankrum@charter.net

Scholarship Chair

Sandy Brower

embrower@aol.com

Certificate of Merit Chair

Wanda Munn

wimunn@aol.com

Region J Governor

Alison Ratliff

alratliff@earthlink.net

Region J Lt. Governor
SWE-EWS Gatekeeper

Jocelyne Gray

jocelynegray@yahoo.comb

I"#




October 2004 Page 8 of 10 SWE-EWS

NATIONAL CONFERENCE REPORTS

The EWS-SWE representatives to the SWE National Conference returned on October 17, 2004.
Their reports Follow.

Julie Dewberry — Section Representative

The Council of Representative (COR) meeting wad teeliscuss and vote on several issues. The
motions that were passed are very exciting andfgignt to our SWE members. Our Region J meeting ’)
was productive in that we held an open discussitim @ur student members to understand and learn of
ways to increase their participation in the nati@mal region conferences.

The COR passed to amend the society's By-LawsladficMembers Section 1.D.1.b by deleting "full-
time" and adding "towards an advanced degree". aftide now applies to folks who are pursuing a
graduate course of study in engineering or rela&dd and working full-time to qualify for student
membership rates.

The COR overwhelmingly passed the motion for jon@mbership offering with National Society of
Black Engineers (NSBE) and Society of Hispanicdéasional Engineers (SHPE) starting in July
2005. This means that our members can join thds otganizations at reduced membership fees.

The COR overwhelmingly pass the motion that grémesBoard of Directors the authority to extend
introductory membership dues offerings in conjumctivith specific SWE events. Memberships could l—)
reduced as much as 50% which may boost our mempewmister or attract those past members.

The COR is encouraging all members that have &nast in joining the Environmental Scanning Focus —)
Interest Group (FIG) to join our group. This graufmcus is to revise the 10 - 30 year future cdré
the SWE strategic plan (Envisioned Future); rethge5 - 10 year future context of the strategiapla
(Assumptions); participate in the annual stratg@f@mning and review the BOD direction and progtess h%
ensure activities align with the strategic plarhislis an opportunity to help shape the future \WES

For more information, please contact Julie Dewbatigdewberry@duratekinc.coor 509-376-2522.

Tamara Franklin - President

This year National Conference was excellent! | enjoyed myself networking with members and students
of the different regions, seeing old college friends that | had lost contact with, having the opportunity to
meet some of the Past Presidents, attending informative seminars and award ceremonies, and having
the opportunity of going to the Over The Hills Suite! | would go on, but this is something that you have to
experience for yourself. Members, if you didn’t attend this year's SWE National Conference in
Milwaukee, WI, you missed out on an ecstatic time! | encourage all members to attend the National and
Regional conferences. Next year’s National conference will be held in Anaheim, CA, the Region J
conference will be held in Corvallis, OR, and the Region ABJ conference will be in Puget Sound area. |
have listed workshops that | attended. Some paper copies of the presentations are available.
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Section Vitality Seminars

PRESENTATION SKILLS
This section vitality training discussed how to bring out the effective speaker in us! This module gave
everyone the opportunity as leaders to hone presentation skills so that meetings are ran effectively.
Presentation is available.

CONFLICT MANAGEMENT
This section vitality module helps section leadership understand and resolve conflicts. This workshop
established how to learn effective techniques to turn conflicts into productive work in the section.
Presentation is available.

Personal Growth Track
Student Section Vitality

FINANCIAL DEVELOPMENT
This workshop demonstrated how a section could find the funds it needs. New funding possibilities were
discovered and messages were targeted to aim at the right resources.

WOMEN IN ENGINEERING
This workshop discussed what to expect when transitioning from being a female engineering student to
being a woman in the engineering work force. Discussed were the differences between university life
and work life and the gaining of some insights on what to expect.

LEADING, GROWING, AND ACHIEVING AS WOMEN ENGINEERS IN THE WORKFORCE
A panel of women from the Daimler Chrysler discussed their experiences building a successful career.
Topics include: developing critical skills, keeping up with change, work/life balance, succeeding in a
predominately male environment, diversity, dos and don’ts for advancing your engineering career, and
the benefits of Daimler Chrysler women forum. Presentation will be available once received.

WHAT DOES IT TAKE TO BE A LEADER?
This workshop focused on development and enhancement of skills to be an effective leader in all
situations. Many people associate being a “leader” with being a “manager”, but there are many roles in
an organization that require leadership that are independent of management responsibilities.
Presentation is available.

INVESTING TO REACH YOUR FINANCIAL GOALS
This workshop discussed the basics of financial planning and creating a road map to achieve your long-
term financial goals. Presentation is available.

Education Track

THE BUSINESS OF ENGINEERING
Young engineers joined companies prepared with the skills necessary to tackle engineering problems,
but most have not been taught how to tackle business problems. This workshop taught the basics of
business and how this knowledge can propel you ahead of your peers in your first engineering job.
Presentation is available.

Career Enhancement Series Seminar
RELATIONSHIP BUILDING: “THE FIRST 30 SECONDS: MAKING A FIRST IMPRESSION
THAT LASTSY”
The average person makes four to six stereotypes about us within the first 30 seconds, sometimes faster
than that, rather it is right or wrong! Most of these stereotypes are formed by nonverbal cues. First
impressions also often dictate the future of a relationship. This seminar focused on what messages are
critical to send to build relationship and create “emotional intimacy” with everyone we meet. Key points
include critical nature of what and how we communicate, breakdown of how you communicate, verbally
and nonverbally, identification of the three critical bonding nonverbal behaviors, credibility characteristics
and this course includes an assessment of the first impression you send. Presentation is available.
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CRYPITIC QUOTE
CP OB RHPTWBY S|

TPCKSTW ATDBIlI LPA

FPTCSTAB CP HBQBQOBH SC.

Can you decipher this quote by Confucius? CLUE C=T

About SWE

The Society of Women Engineers (SWE), founded in 1950, is a non-profit educational and service
organization. SWE is the driving force that establishes engineering as a highly desirable career
aspiration for women. SWE empowers women to succeed and advance in those aspirations and
receive the recognition and credit for their life-changing contributions and achievements as engineers
and leaders. For more information about the Society please visit www.swe.org or call (312) 596-5223.(, &
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Society of Women Engineers
Eastern Washington Section
P.O. Box 364

Richland, WA 99352
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