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Summary paragraph for Governor’s report:

Over the summer J001 held two board meetings and our annual planning retreat.  The planning retreat is discussed in our “best practices” section.  The calendar and budget for the year has been set and the section has a working tactical plan for FY09.  We are looking forward to our annual “The Way We Are” meeting which will take place in September.  This is the meeting where we have several speakers from within the membership talk to the group about their jobs and professional duties.  More to come on that meeting in the next report.
“Best Practices” to Share:

The Eastern Washington Section feels that our annual planning retreat, which occurs during the late summer, is a best practice to be shared.  Each year, the elected officers, committee chairs and any interested members meet for a one to two day planning retreat.  We always hold the retreat at a location outside of the Tri-Cities, to ensure that people who attend are there for the bulk of the meeting.  We try to hold the meeting somewhere interesting and ensure that there is a social dinner scheduled and often tours as well.  In 2006 we held the retreat in Boise in conjunction with the SWE National President’s installation ceremony.  In 2007 we held the retreat at Walla Walla College and arranged for several winery tours the next day.  In 2008 we held the retreat at the historic Weinhard Hotel in Dayton, Washington.  During the planning retreat we set the calendar for the year, review the previous budget and set the budget for the upcoming year, review national and regional priorities, and set a tactical plan for the section. 
Issues, Motions, Recommendations, and Feedback:

J001 has some concerns regarding the proposed restructuring of the Council of Representatives (COR) that the Governance FIG is currently working on.  We feel that some of the proposed changes may result in under-representation of small sections in the COR.  Also, if each section will not be required to have its own COR representative, we feel that smaller sections may be inclined to withdraw from national activities even more and focus on their sections only, thereby losing some of the national cohesion of the society.  This is inclined to occur in sections where the core active members may be so busy with section duties that they fail to make the time to participate on the regional and national levels.  The COR representative position maintains connection with the SWE “bigger picture”.
Section Roster and/or Roster Changes
	Elected Officers
	Name
	Phone#
	Email
	Address

	President
	Alice Orrell
	509-375-6035
	aliceorrell@gmail.com
	2527 Albemarle Ct, Richland, WA 99354

	Vice President
	Serena Austin
	509-293-0709
	bshagen12@yahoo.com
	2321 South Highlands Blvd, West Richland, WA 99353

	Secretary
	Gladys Reeder
	509-619-2151
	gareeder@gmail.com
	

	Treasurer
	Ann Langevin
	509-373-6737
	Ann_s_langevin@rl.gov
	4210 King Dr., West Richland, WA 99353

	COR #1
	Alicia Boyd
	509-947-4091
	alicialane@gocougs.wsu.edu
	404 Goethals Dr., Richland, WA 99352

	
	
	
	
	

	Committee Chairs 
	Name
	Phone#
	Email
	Address

	Membership
	Dimple Patel
	541-981-9464
	Dimple.h.patel@gmail.com
	

	Career Guidance
	Chryssie Nigl
	
	Cmnigl@gmail.com
	

	Program Development
	Serena Austin
	Same as above
	
	


Section Report, FY08, Report #1 Only

Section Name and Number: Eastern Washington Section, J001
Tactical plans attached:  _X_yes     ___ no, we don’t have them!

The Eastern Washington Section has chosen to reflect the national goals, with several specific tactics related to several of them.  The national goals are reflected below and the attached tactical plan has the specifics.

Goal #1 – Growing the Profession – Outreach: There will be an increase in women choosing to enter the engineering and technology profession.

Goal #2 – Professional Excellence: Women in engineering and technology will excel professionally, and their achievements will be showcased and valued.

Goal #3 – Industry Catalyst: SWE will be a catalyst for changing the professional climate to enable women in engineering and technology to excel.

Goal #4 – Inclusive Community: Women in Engineering and Technology and SWE stakeholders will find value in SWE as a diverse, inclusive community.

GOAL X – Maximize the Potential of SWE: Our regions, sections, collegiate sections, and MALs will maximize the collective potential of SWE.  (i.e., our membership and organizational units will be healthy, vital and growing.)
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